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Shire  
President’s
Repor t

These latest performance indicators 

give the Shire a score of 89/100 for 

the last financial year, an improvement 

from the previous score of 67/100.  

This achievement reflects the 

dedicated focus by Council and  

Shire Staff on developing an  

improved budgetary framework  

and reinforces our commitment  

to effective financial planning, 

particularly within an increasingly  

tight fiscal environment. 

During the year Council welcomed  

the funding announcement by  

the Federal Government which 

included a commitment to sealing  

the Tom Price Karratha Road.  

Sealing this road will remove barriers 

that currently hinder the expansion of 

our economic and tourism sectors, 

and will provide a boost to business 

within the region. 

We have achieved a number of  

positive outcomes this year as well  

as continued to work diligently  

towards securing new developments. 

Seeing Paraburdoo’s new Sports, 

Fitness and Community Complex 

completed was a highlight as  

Council have been committed to  

this new facility for a number of  

years and its accomplishment is 

testament to the unwavering  

support of our Elected Members. 

The Department of Local Government 

announced the most recent outcomes 

of their Financial Health Indicator, which 

sees the Shire of Ashburton having 

achieved a positive scorecard which is 

well above the average. The Financial 

Health Indicator is, in essence, a 

scorecard of budget management 

rather than a scale of wealth. 

The Shire, with the support of  

Council, also continued to progress  

the planning and community 

consultation associated with the 

development of a Class IV Waste  

site, 40km from Onslow. 

I am pleased to advise that in February 

2019, the Environment Protection 

Authority (EPA) gave the ‘green light’ 

to the project when it resolved not 

to assess development of a Class 

IV Waste site under Part IV of the 

Environmental Protection Act 1986. 

The EPA considered that the likely 

environmental effects of the proposal 

are not so significant as to warrant 

formal assessment. 

Council were also pleased to progress 

the development of a new Childcare 

Centre in Tom Price through the 

design concept stages, allowing us 

to then proceed with securing the 

required funding. With existing financial 

commitments from Rio Tinto and 

the Shire we will now seek additional 

financial support from the State and 

Federal Government, enabling us to 

then move towards construction. 

Due to the Landgate re-valuations 

this year and the removal of rate 

concessions for Onslow residents, 
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for some of the property owners  
the result has been a significant 
increase in rates payable – in some 
cases by thousands of dollars. On 
behalf of concerned residents the  
Shire sought clarification from 
Landgate as to the anomaly, as well  
as held a community consultation 
forum. In an effort to support 
ratepayers, Council endorsed a 
concession that provided financial  
relief to many of our residents, in a  
way that was fair and equitable  
across our towns. 

As an indication of the influence of  
the Shire, in late November the CEO 
and I sat down with a number of 
Federal Ministers in Canberra, as  
well as members of the Opposition, 
to advocate support for the Tom Price 
Childcare Centre and Beadon Bay 
Marina development, both of which  
we have submitted for consideration 
in the Building Better Regions Fund. 
Although we were subsequently 
unsuccessful with the Fund application, 
we will continue to lobby government 
to financially support projects that 
deliver long term economic benefit to 
our local communities. 

Councillor Linton Rumble was 
honoured this year at the Local 

Government Convention having  
served 20 years as an Elected  
Member for Paraburdoo Ward. 
Congratulations Cr Rumble and  
thank you for your commitment  
to both Council and the community. 

This year also saw Cr Glen Dellar 
resign as a Councillor for the  
Ashburton Ward due to business 
commitments. We welcomed Cr 
Rory de Pledge for Ashburton Ward 
following an Extraordinary Election.  
I would like to thank Glen Dellar for  
his efforts during his time on Council 
and wish him well in the future.

It has been another busy year and 
I would like to acknowledge the 
commitment and hard work by both 
Councillors and our fantastic Staff.  
It has been my privilege to lead the 
Council as Shire President and I look 
forward to another positive year ahead. 

Cr Kerry White 
Shire President

Completion of 
Sports, Fitness and 
Community Complex 
in Paraburdoo 

Pilbara Regional 
Waste Facility

Road construction 
and maintenance
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CR KERRY WHITE

Shire President Onslow Ward

CR LINTON RUMBLE

Deputy Shire President Paraburdoo Ward

CR RORY DE PLEDGE

Ashburton Ward

CR MELANIE GALLANAGH

Pannawonica Ward

CR DOUG DIVER

Tom Price Ward

CR DOUGHLAS (IVAN) DIAS

Paraburdoo Ward

CR MATTHEW LYNCH

Tom Price Ward

CR LORRAINE THOMAS

Tableland Ward

CR PETER FOSTER

Tom Price Ward
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This year saw the completion of 
construction of the new Sports, 
Fitness and Community Complex in 
Paraburdoo, a project that has been 
in development for a number of years. 
The new facility greatly improves 
the social, sporting and lifestyle 
opportunities for residents and we 
look forward to celebrating its ongoing 
functionality within the community. 

With a renewed focus on the 
development of a strong and diverse 
local economic and tourism sector, 
the Shire has spent considerable time 
consulting with business owners, tour 
operators and commerce associations 
in order to develop our new Economic 
and Tourism Development Strategy. 

The Strategy seeks to create a 
more vibrant and diverse future for 
the Shire’s economy, and that of its 
towns, and insulate it from future 
movements in the resource sector. 

Developed to align with the Council’s 
Living Life- Strategic Community Plan 
2017-2027, the Strategy is a five 
year plan that will focus on promoting 
the Shire, encouraging infrastructure 
development and investment and 
supporting business development. 

During the course of the year the draft 
Shire of Ashburton Local Planning 
Strategy was also developed, which 
provides the Shire’s land use and 
development vision for the next  
10 – 15 years. The strategy considers 
future growth potential, particularly 
within the Onslow, Tom Price and 
Paraburdoo townsites, and how this 
growth is most effectively managed. 
The draft Local Planning Strategy was 
presented to the community in each 
town, inviting feedback from residents 
and stakeholders. It is envisaged the 
strategy will be finalised and adopted 
later in 2019.

CEO’s 
Repor t
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To improve our level of customer 
service, particularly after business 
hours, we implemented an after-
hours call centre to ensure all urgent 
matters could be dealt with promptly. 
In the case of an urgent matter, staff 
respond immediately and, in all other 
cases, the query is actioned as soon 
as possible within the next business 
day. This is in addition to our existing 
online See it Report it (Customer 
Action Request) form which can be 
lodged via the website. The after-
hours service has delivered positive 
outcomes to our residents with issues 
dealt with more swiftly and to a higher 
standard. 

The Shire commenced a 12 month 
project to repair roads damaged 
by storm activity that has occurred 
in the last two years. The program 
of repairs has been funded by the 
Federal Government under the WA 
Natural Disaster Relief and Recovery 
Arrangements, with the project valued 
at $21m and affecting 24 roads and 
over 1,000km. 

This year we have also prepared a  
15 year Renewal Program for Urban 
and Rural roads which will become 
the framework for effectively managing 
the Shire’s network of local roads to 
ensure their viability of being safe and 
sustainable into the foreseeable future. 
A conditions rating assessment has 
been completed and will establish the 
order and priority in which road repair 
and maintenance is conducted. 

Throughout the year we have 
continued to liaise closely with the 
State Government to find an effective 
solution to removing the impost of 
Wittenoom claims on the Shire and 
commitment of the State Government 
to facilitate the closure of Wittenoom 
through the Wittenoom Closure Bill 
2019. In addition, the Shire was  
able to seek State support for 
maintenance on the Roebourne-
Wittenoom Road which, due to the 
presence of asbestos in areas along 
the road, has significant financial and 
safety impacts for the Shire. Council 
remains hopeful that Main Roads 
WA will take ownership of this road, 
and with State and Federal funding, 
will enable the road to be managed 
in accordance to the Asbestos 
Management requirements. 

Our Elected Members and staff 
continue to remain committed  
towards delivering the best possible 
outcomes for all of our residents  
and community members, and  
I would like to take this opportunity  
to thank them for their efforts.

Rob Paull 
Chief Executive Officer

It has been another busy  
year at the Shire of Ashburton 
as we have achieved a number 
of significant milestones and 
continued to focus on delivering 
our set goals. 
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Rob Paull
Office of CEO  

• Council Service
• Human Resources
• Workplace Health and Safety
• Media and Communications
• Economic Development
• Tourism
• Integrated Planning Framework
• Governance & Procurement

Brian Cameron
Planning & Building Services 

• Contract Management 
• Town Planning & Building
• Facility Maintenance 
• Project Management
• GIS
• Environmental Health
• Ranger Services
• Emergency Services
• Traders Permits (food)
• Land Development
• Commercial Leases
• Pools, Halls and Facilities
• Staff Housing

Sarah Johnston
Community Services

• Project Initiation and Coordination
• Relationship Management 
• Community Engagement
• Club Development
• Community Events and Activities
• Sport and Recreation
• Social Planning
• Disability Access and Inclusion

Ian Hamilton 
Infrastructure Services

• Airport
• Asset Management
• Engineering
• Fleet
• Parks, Gardens and Infrastructure
• Private Works
• Roads
• Waste Management
• Depots
• Camps

John Bingham
Corporate Services

• Financial Services and Reporting
• Budget Preparation, Dissemination 

and Training
• Administration
• IT, GIS and Knowledge Management
• Financial 
• Grants
• Visitor Centre
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Community 
Plan

   

Our Vision

We will embrace our unique Pilbara 
environment and lifestyle through the 
development of vibrant, connected 
and active communities that have 
access to quality services, exceptional 
amenities and economic vitality. 

Our Values

• Respect
• Openness
• Teamwork
• Leadership 
• Excellence
• Health & Wellbeing

Following extensive community 
consultation in 2016, a Strategic 
Community Plan was developed 
and published in 2017. The Shire 
of Ashburton 10 Year Strategic 
Community Plan provides focus, 
direction and represents the hopes 
and aspirations of the Shire.

The Shire of Ashburton conducted  
a minor desk top review of the existing 
Strategic Community Plan in early 
2019. This minor review focused on 
resetting the Corporate Business Plan 
along with the integration of other 
informing strategies. 

The new plan ‘Living Life’ 2019 
Desktop Review was adopted at  
the Ordinary Meeting of Council  
held 18 June 2019. 

Future Focus

The Shire of Ashburton is committed 
to achieve its vision and will do this 
by courageously imagining the future, 
and partnering with the government, 
industry and the community to build 
strong communities and robust 
economies where we live life to  
the fullest.  

The following goals form part of  
the strategic direction to deliver  
the Shire’s vision. 

1. Vibrant and Active Communities 
2. Economic Prosperity 
3. Unique Heritage and Environment 
4. Quality Services and Infrastructure 
5. Inspiring Governance 



Body

   
Council have supported a 
renewed focus on tourism 
investment.
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The Shire remains 
focused on creating 
sustainable and 
engaged local 
communities.
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Corporate 
Business Plan
Achieving the community’s vision and 
the Shire’s strategic objectives requires 
the development of actions to address 
each strategy contained within the 
Strategic Community Plan. Careful 
operational planning and prioritisation 
is required to achieve the objectives 
and desired outcomes due to the 
limited resources available. 

This planning process is formalised 
by the development of our Corporate 
Business Plan. 

The Corporate Business Plan converts 
the Strategic Community Plan into 
action through the adoption of an 
Annual Budget.

In accordance with statutory 
requirements, the Corporate Business 
Plan was reviewed and updated at 
the 18 June 2019 Ordinary Meeting 
of Council to assess the progress 
of projects and realign the Plan’s 
actions and priorities based on current 
information and available funding.

The tables below details the actions 
under each of the five key strategic 
goals that were progressed in the 
2018/19 financial year.

Key projects in the  
2018/19 year included in  
this update are:

1.3.1.3 Develop Child Care Facilities  
 in Tom Price

1.3.1.4  Construction of the   
 Paraburdoo CHUB

3.2.3.2  Development of Pilbara   
 Regional Waste  
 Management Facility

4.1.2.2  Plan and develop  
 Onslow Marina

4.2.1.3 Road Infrastructure  
 upgrades and renewals

4.2.5.2 Development of Emergency  
 Services Precinct in  
 Tom Price.
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GOAL 1
VIBRANT AND ACTIVE COMMUNITIES
Objective 1.1: Connected, caring and engaged communities
Outcome: People feel connected and actively involved in the community

STRATEGY ACTIONS PROJECTS

1.1.1 Encourage and provide a range of 
opportunities to community members 
and stakeholders to inform and 
participate in decision making.

1.1.1.1 Develop communication and 
engagement strategy.

Strategy underway and being 
developed in line with our ADM08 
Community Engagement Policy.

1.1.1.2 Engage community and stakeholders 
in accordance with Communication 
and Engagement Strategy.

Community Survey planned for  
late 2019.

1.1.2 Establish a strategic approach to 
community development planning 
that focuses on building social capital, 
developing community capability 
and addresses social isolation and 
dislocation all residents across the 
Shire.

1.1.2.1 Undertake strategic planning to 
ensure integration of informing plans 
for adequate resourcing and service 
delivery.

The Shire adopted the latest iteration 
of its Corporate Business Plan (CBP 
2019 – 2023) at the June 2019 
Ordinary Meeting of Council.

The Shire’s current Integrated 
Planning Framework comprises  
of up to date strategic documents, 
including the CBP and Strategic 
Community Plan (SCP) to assist 
service delivery requirements. 

Our Strategic Community Plan 
outlines our Vision and Strategic 
Directions.

1.1.3 Continue to develop programs that 
welcome and induct new residents 
and transient workers into their host 
communities; Engage and celebrate 
local culture, both Indigenous and 
non-Indigenous.

1.1.3.1 Continue to develop programs 
welcoming new residents and 
transient workers into the community.

Community Showcase/Welcome 
Events held in October 2018 and  
in 2019.

1.1.3.2 Engage and celebrate local culture, 
both Indigenous and non-Indigenous.

Naidoc Week activities held in July/
August 2018.
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GOAL 1
VIBRANT AND ACTIVE COMMUNITIES
Objective 1.2: Sustainable Services, Clubs, Associations and Facilities
Outcome: High levels of community involvement in supporting clubs and organisations to be successful and sustainable, while 
optimising community facility use

STRATEGY ACTIONS PROJECTS

1.2.1 Develop and implement a cohesive, 
whole Shire strategy to encourage 
and support club and community 
group development through a focus 
on increased volunteerism and 
capacity building that utilises the 
skills and experience of residents and 
visitors.

1.2.1.1 Develop and implement a cohesive 
strategy to encourage and support 
club and community group 
development.

Strategy developed for Tom Price, 
Paraburdoo and Pannawonica 
through RTIO Partnership.  Regional 
Club Development meeting hosted 
by Shire in November – discussed 
collaborative approach across the 
region. 

1.2.2 Review existing club and community 
organisations’ governance and 
operating processes to identify 
possible synergies, collaborations or 
alternative models that can increase 
community involvement, reduce 
workloads and increase sustainability.

1.2.2.1 As per action 1.2.1.1 As above action.

1.2.3 Collaborate with industry to 
encourage FIFO participation in 
their host communities through a 
concerted campaign to increase 
engagement in community activities; 
leisure and recreation pursuits.

1.2.3.1 Collaborate with partners, key 
stakeholders and other organisations 
where appropriate.

Collaboration with Sodexo and Rio 
Tinto for events to incorporate FIFO 
inclusion. All event flyers shared with 
lifestyle coordinator at Sodexo to 
increase promotion within the camp 
FIFO community.

1.2.4 Prepare plans, programs and 
schedules that provide cost effective 
access and optimisation of existing 
community facilities – and provide 
new or upgraded facilities to 
accommodate future needs.

1.2.4.1 Seek to deliver community facility 
services and outcomes within 
resource capacity.

Multiple facilities throughout the 
shire available for service including 
hire, holding of events and sporting 
activities. 

Including: Clem Thompson Memorial 
Oval and Pavilion, Tom Price 
Community Centre, RM Hall, MPC in 
Onslow, Paraburdoo Ashburton Hall, 
Paraburdoo Lessor Hall, ovals and 
public open space around the towns.

1.2.4.2 Provide community facilities as per 
asset management planning.

Paraburdoo Community Hub  (CHUB) 
completed March 2019.

Tom Price and Paraburdoo Sports 
courts upgrades completed in  
July 2018.
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GOAL 1
VIBRANT AND ACTIVE COMMUNITIES
Objective 1.3: Quality education, healthcare, childcare, aged care and youth services
Outcome: A cohesive approach to service development, delivery and access to quality education, healthcare, childcare, aged care 
and youth services and facilities

STRATEGY ACTIONS PROJECTS

1.3.1 Play a leadership role in advocating 
to, and engaging with, relevant 
government and private sector 
stakeholders to foster a whole of 
Shire approach to the provision of 
quality education, training, healthcare, 
childcare, aged care, youth services 
and facility provision.

1.3.1.1 Continue to advocate on behalf of the 
community.

In collaboration with the Shire 
President, the Chief Executive Officer 
(CEO) and Directors advocate directly 
with corporate partners, Federal 
and State Governments to promote 
improved service delivery across the 
Shire.

1.3.1.2 Provision of aged care services and 
housing.

Planned for 19/20 financial year.

1.3.1.3 Develop child care facilities in Tom 
Price.

Architectural Design of the Tom Price 
Child Care Centre was completed in 
2018/19 year.

Further consultation on location 
planned for 2019/20 financial year.

1.3.1.4 Construction of the Paraburdoo 
CHUB.

RFT 17.17 Construction of the 
Paraburdoo Community Hub (CHUB) 
commenced October 2017, and was 
completed March 2019.

1.3.2 Ensure the needs of changing 
communities are understood, planned 
and budgeted for and contributed 
to by government, industry and the 
private sector.

1.3.2.1 As per action 1.1.2.1 The Shire’s current Integrated 
Planning and Reporting Framework 
comprises of up to date Strategic 
documents to assist service delivery 
requirements.



      

17
ANNUAL REPORT 

2018/2019

GOAL 1
VIBRANT AND ACTIVE COMMUNITIES
Objective 1.4: A rich cultural life
Outcome: High levels of community appreciation for, and involvement in Arts and Cultural activities

STRATEGY ACTIONS PROJECTS

1.4.1 Encourage and support community 
involvement with and appreciation of, 
arts and culture.

1.4.1.1 Encourage and support community 
involvement with and appreciation of, 
arts and culture.

In collaboration with the Shire 
President, the CEO and Directors 
advocate directly with corporate 
partners, Federal and State 
Governments to promote support 
community involvement with and 
appreciation of, arts and culture.

1.4.2 Develop and deliver a whole of Shire 
Cultural Plan that includes ‘place 
management’ approaches.

1.4.2.1 Develop and deliver a whole of Shire 
Cultural Plan.

Cultural Plan to be developed. 

1.4.3 Continue to work collaboratively with 
the community to deliver town events.

1.4.3.1 Continue to work collaboratively with 
the community to deliver town events.

Multiple events held throughout 
the 2018/19 year including School 
Holiday activities, Anzac Day, 
Australia Day, NAIDOC, Onslow 
Gala Ball, Community Showcase’s, 
and Passion in the Pilbara. Club 
development officers working with 
community groups and Not For 
Profit’s to lead out on additional 
events. 

1.4.4 Increase opportunities for children, 
youth and Indigenous residents to be 
part of the wider community.

1.4.4.1 As per Action 1.4.2.1 Economic & Tourism Strategy finalised 
and set for adoption at August 2019 
Ordinary Council Meeting.

1.4.5 Continue to foster industry and 
government social investments and 
participation in community arts and 
cultural initiatives.

1.4.5.1 As per Action 1.4.2.1 The Shire partnered with the Karijini 
Experience being a sponsor for the 
2019 Event. The Shire and Water 
Corporation have partnered to bring a 
mural artist to paint the Onslow Water 
Tanks in the 2019/20 financial year.
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GOAL 2
ECONOMIC PROSPERITY
Objective 2.1: Strong local economies
Outcome: A diverse and strong economy

STRATEGY ACTIONS PROJECTS

2.1.1 Develop local capability and capacity 
to understand and adapt to economic 
trends and better meet needs of local 
businesses.

2.1.1.1 As per action 2.2.2.1 As part of our Economic & Tourism 
Development Strategy, we are 
working with Pilbara Inland Chamber 
of Commerce and Industry (PICCI) 
and Onslow Chamber of Commerce 
(OCCI).

2.1.2 Develop policies and programs to 
support existing businesses and 
encourage business attraction to 
meet the changing needs of local and 
regional areas.

2.1.2.1 As per action 2.2.2.1 A high priority in our draft Economic 
& Tourism Development Strategy. 
The Shire has supported industry 
development workshops. Regular 
meetings were held with businesses 
throughout the financial year to 
ascertain the needs of the area.

2.1.3 Proactively engage with government 
and industry to support business 
development and community 
enterprise and to plan for present 
and future training and employment 
needs.

2.1.3.1 As per action 2.2.2.1 The Shire continued to support and 
promote organisations to deliver 
workshops for business development 
as well as raise issues with other 
government bodies.

2.1.4 Facilitate timely release of land to 
support the local economy.

2.1.4.1 Facilitate timely release of land to 
support the local economy.

Continue to liaise with corporate 
partners, Federal and State 
governments to identify and promote 
land release where available.

Objective 2.2: Enduring partnerships with industry and government
Outcome: Industry and government actively engaging with local communities and economies

STRATEGY ACTIONS PROJECTS

2.2.1 Partner with industry and government 
to target their investment in 
stimulating more diversified business 
and economic development to benefit 
communities and the local economy.

2.2.1.1 Advocate for more diversified 
business and economic development 
in accordance with Economic 
Development Strategy.

The Shire is now a member of both 
OCCI and PICCI, as well as the 
Pilbara Tourism Association (PTA) 
and working together on delivering 
business opportunities for industry.

2.2.2 Develop a Shire Economic 
Development Strategy that includes 
engagement with industry and 
government to support local 
economic development initiatives.

2.2.2.1 Develop and implement Shire 
Economic Development Strategy.

Economic & Tourism Strategy finalised 
and set for adoption at August 2019 
Council Meeting.
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GOAL 2
ECONOMIC PROSPERITY
Objective 2.3: Well-managed tourism
Outcome: Sustainable tourism activity benefiting local economies and the Shire as a whole

STRATEGY ACTIONS PROJECTS

2.3.1 Work with the tourism industry, 
key stakeholders and agencies to 
collaboratively develop a regional 
Tourism Strategy that promotes the 
unique Pilbara offering of distinctive 
landscapes, seascapes and 
communities.

2.3.1.1 Develop Tourism Strategy. Economic & Tourism Strategy finalised 
and set for adoption at August 2019 
Council Meeting.

2.3.2 Continue to plan for, invest in, and 
advocate for the development of 
key tourist infrastructure including 
increased accommodation options; 
tourism attractions and signage.

2.3.2.1 Continue to plan for, invest in, and 
advocate for the development of key 
tourist infrastructure in accordance 
with Tourism Strategy.

Economic & Tourism Strategy finalised 
and set for adoption at August 2019 
Council Meeting.

2.3.3 Explore Aboriginal tourism 
opportunities.

2.3.3.1 Encourage Aboriginal tourism 
opportunities in accordance with 
Tourism Strategy.

Economic & Tourism Strategy finalised 
and set for adoption at August 2019 
Council Meeting.

2.3.4 Plan for improved tourism 
accommodation, camping grounds 
and associated facilities.

2.3.4.1 Plan for improved tourism 
accommodation, camping 
grounds and associated facilities in 
accordance with Tourism Strategy.

Tom Price Visitor Information Bay 
upgrades planned for 2019/20 
financial year.

2.3.5 Engage with industry to manage the 
interface with tourism to optimise 
opportunities and minimise competing 
interests.

2.3.5.1 As per action 1.1.1.1 The Tom Price Visitors Centre (TPVC)  
is gradually implementing the TPVC 
Strategic Plan.



The Shire’s 
Environmental 
Health team work 
to implement a 
range of mosquito 
control strategies.
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GOAL 3
UNIQUE HERITAGE AND ENVIRONMENT
Objective 3.1: Flourishing natural environments
Outcome: The integrity of the Shire’s natural environments are maintained

STRATEGY ACTIONS PROJECTS

3.1.1 Partner with government agencies, 
industry, traditional owners, non-
government organisations, local 
governments, research institutions, 
pastoralists and the community 
to better manage natural assets 
and deliver improved conservation 
outcomes that reflect the region’s 
high biodiversity and landscape 
values.

3.1.1.1 Advocate for the protection of 
natural assets and sustainable use of 
resources and utilities.

Whole of Shire ongoing advocacy.

3.1.2 Improve recreational access to 
natural environments with a focus on 
signage, access and safety.

3.1.2.1 Improve recreational access to 
natural environments with a focus on 
signage, access and safety.

Signage upgrades competed 
throughout the Shire focusing on  
Fire Danger and access.

Objective 3.2: Leading regional sustainability
Outcome: The Shire of Ashburton supports and implements best practice sustainability practices

STRATEGY ACTIONS PROJECTS

3.2.1 Promote and encourage protection of 
natural assets and sustainable use of 
resources and utilities.

3.2.1.1 As per Action 3.1.1.1 Whole of Shire ongoing advocacy.

3.2.2 Collaborate with State Government 
and Rio Tinto (the providers of water 
resources in the Shire) to promote 
water-wise practices across the Shire.

3.2.2.1 Collaborate with stakeholders to 
promote water-wise practices across 
the Shire.

We continue to encourage providers 
of water within the Shire to promote 
water-wise practices.

3.2.3 Encourage and implement improved 
waste minimisation practices, 
including proactive approaches to 
recycling and reuse.

3.2.3.1 Encourage and implement improved 
waste minimisation practices.

Shire continuing plans to establish 
a waste strategy which will address 
recycling and waste minimisation in 
all towns.

3.2.3.2 Development of Pilbara Regional 
Waste Management Facility.

Consultancy conducted throughout 
2018/19. Tenders for works 
progressing into the 2019/20 
financial year for development and 
construction.
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GOAL 3
UNIQUE HERITAGE AND ENVIRONMENT
Objective 3.3: Celebration of history and heritage
Outcome: The Aboriginal and European history and heritage of the Shire is celebrated and valued

STRATEGY ACTIONS PROJECTS

3.3.1 Develop strategies to recognise  
and celebrate the Aboriginal and 
Non-Aboriginal history and heritage  
of the Shire, including providing 
cultural awareness training 
opportunities.

3.3.1.1 Recognise and celebrate the Shire’s 
Aboriginal and Non-Aboriginal history 
and heritage.

Continue to support NAIDOC week 
and other celebrations of aboriginal 
history and culture.

Reconciliation Action Committee 
planned for 2019/20.

3.3.1.2 Support and encourage cultural 
awareness opportunities.

Continue to support NAIDOC week 
and other celebrations of aboriginal 
history and culture.

Reconciliation Action Committee 
planned for 2019/20.
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GOAL 4
QUALITY SERVICES AND INFRASTRUCTURE
Objective 4.1: Quality public infrastructure
Outcome: Adequate, accessible and sustainable public infrastructure

STRATEGY ACTIONS PROJECTS

4.1.1 Advocate to, and partner with, 
government to facilitate the 
development of the Tom Price – 
Karratha Road to link Tom Price and 
Paraburdoo to the Pilbara Cities.

4.1.1.1 Advocate to, and partner with 
stakeholders to facilitate the 
development of the Tom Price – 
Karratha Road to link Tom Price and 
Paraburdoo to the Pilbara Cities.

Shire continues to advocate for the 
facilitation of the development of the 
Tom Price – Karratha Road.

4.1.2 Provide and maintain affordable 
infrastructure that serves the current 
and future needs of the community, 
environment, industry and business.

4.1.2.1 Provide and maintain infrastructure in 
accordance with asset management 
plans.

Over $300,000 spent on drainage 
upgrades throughout the Shire in the 
2018/19 year.

4.1.2.2 Plan and develop Onslow Marina. Building Better Regions application 
has been lodged for a comprehensive 
marina development along with 
acceptance of the Department of 
Transport that the Shire would have 
care and control of the site - Planned 
for 21/22.

4.1.3 Actively engage with State 
Government, Aboriginal Corporations 
and communities to support 
strategies to effectively manage 
the planned transition of municipal 
services in Aboriginal communities 
(upon the completion of the Aboriginal 
Communities Review by the WA State 
Government).

4.1.3.1 Advocate for the provision of 
appropriate services to all of the 
community.

In collaboration with the President, 
the CEO and Directors to advocate 
for support strategies to effectively 
manage the planned transition of 
municipal services in Aboriginal 
communities.

4.1.4 Actively advocate for the effective 
supply of utilities and services that 
meet commercial, industrial and retail 
needs.

4.1.4.1 As per Action 4.1.2.1 Continue to advocate for supply 
of utilities and services that meet 
commercial, industrial and retail 
needs.
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GOAL 4
QUALITY SERVICES AND INFRASTRUCTURE
Objective 4.2: Accessible and safe towns
Outcome: Transportation into and throughout towns are improved

STRATEGY ACTIONS PROJECTS

4.2.1 Advocate to, and partner with, key 
government and industry to develop 
an air strip at Tom Price and improve 
public transport and roads between 
the Shire’s towns.

4.2.1.1 Advocate and partner with key 
stakeholders to develop an air strip at 
Tom Price.

Shire continuing to advocate to 
relevant stakeholders.

4.2.1.2 Advocate to improve public transport 
and roads between the Shire’s towns.

In collaboration with the Shire 
President, the CEO and Directors 
continued to advocate for improved 
public transport and roads between 
the Shire’s towns.

4.2.1.3 Maintain and improve road 
infrastructure in accordance with 
asset management plans.

Over $5,000,000 spent on road renewal 
and upgrades throughout the Shire;

Over $9,000,000 spent on restoring 
roads due to natural disaster.

4.2.1.4 Maintain and improve air transport 
infrastructure in accordance with 
asset management plans.

Onslow Airport Hangar completed in 
October 2017 along with other minor 
improvements.

4.2.2 Continue to improve and maintain 
condition of footpaths, cycleway, kerbs 
and signage to provide enhanced 
amenities and connections with towns.

4.2.2.1 Maintain and improve footpaths, 
cycleway, kerbs and signage in line 
with asset management planning.

Footpath and kerb maintenance and 
renewals conducted throughout the 
2018/19 financial year.

4.2.3 Maintain and improved existing public 
lighting and increase coverage of 
lighting where appropriate.

4.2.3.1 Advocate for improved public lighting 
where appropriate.

Onslow Street lighting project. 
Multiple lighting upgrades completed.

4.2.4 Shire to continue to work with police, 
stakeholders and the community to 
promote positive crime prevention 
and safety initiatives.

4.2.4.1 Continue to work with police, 
stakeholders and the community to 
promote positive crime prevention 
and safety initiatives.

Councillors and the CEO continued 
to advocate for  positive crime 
prevention and safety initiatives.

4.2.5 Effectively communicate and manage 
natural hazards, risks and other 
community emergencies through 
the development of an emergency 
management strategy that includes 
educating stakeholders and 
community on how to prevent and 
address emergencies.

4.2.5.1 Continue to effectively communicate 
emergency management plans and 
educate stakeholders and community 
on how to prevent and address 
emergencies.

In collaboration with Local Emergency 
Management Committees, Shire 
staff and Department of Fire and 
Emergency Services (DFES) to 
improve and implement emergency 
management strategies that 
includes educating stakeholders and 
community. New Local Law proposed 
for 2019/20 year.

4.2.5.2 Development of Emergency Services 
Precinct in Tom Price.

Conditional subdivision approval 
obtained, however progressing into 
the 2019/20 financial year.

4.2.5.3 Develop RFDS Airstrip infrastructure. Shire resolution to advocate only .
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GOAL 4
QUALITY SERVICES AND INFRASTRUCTURE
Objective 4.3: Well-planned towns
Outcome: Distinctive and well-functioning towns

STRATEGY ACTIONS PROJECTS

4.3.1 Continue to monitor industry  
and economic trends and  
ensure town planning schemes 
respond appropriately to future 
housing, accommodation and 
commercial needs.

4.3.1.1 Continue to monitor industry  
and economic trends and  
ensure town planning schemes 
respond appropriately to future 
housing, accommodation and 
commercial needs.

Draft Local Planning Strategy 
completed addressing and 
incorporating industry and economic 
trends, planned for completion early 
2020.

4.3.2 Ensure any new buildings and 
developments are sensitive to an 
integrate appropriately with the 
natural and built environments.

4.3.2.1 Continue to ensure any new buildings 
and developments are sensitive to, 
and integrate appropriately with the 
natural and built environments.

The Shire have progressed the 
Onslow Coastal Process Study 
to address this action. Due for 
completion late 2019.

4.3.3 Incorporate social planning and 
ecological sustainable development 
principles in planning strategies and 
policies.

4.3.3.1 Consider social planning and 
ecological sustainable development 
principles in planning strategies and 
policies.

All Local Planning Policies are 
currently under review in line with 
Coastal study and new Local 
Planning Strategy. 

4.3.4 Continue to provide and maintain a 
range of public open spaces with high 
quality amenities.

4.3.4.1 Continue to provide and maintain 
a range of public open spaces in 
accordance with asset management 
plans.

Multiple public spaces and 
recreational facility upgrades 
completed throughout the financial 
year including: Paraburdoo Oval 
Change room Upgrade, Upgrades 
to Paraburdoo Cricket Training Area, 
Shade Sails for Onslow Spray Park, 
Shade Sails in Paraburdoo.



GOAL 5
INSPIRING GOVERNANCE
Objective 5.1: Effective Planning for the Future
Outcome: Ensure that Shire resources are optimally applied to achieving community outcomes, whilst maintaining financial 
sustainability

STRATEGY ACTIONS PROJECTS

5.1.1 Ensure the Strategic Community Plan 
and Corporate Business Plan are 
used effectively to guide all planning 
and decision making in the delivery of 
quality services and facilities.

5.1.1.1 As per Action 1.1.2.1 Strategic Community Plan and 
Corporate Business Plans considered 
and used to drive the final adopted 
annual budget.

5.1.1.2 Review, update and implement asset 
management plans.

Asset management planning is 
under review with our new Asset 
Management Strategy proposed for 
early 2020 year.

5.1.2 Regular communication and 
engagement with stakeholders and 
community to generate a sound 
understanding, support and buy-in to 
the Shire’s plans and strategies.

5.1.2.1 As per Action 1.1.1.1 Survey as planned for late 2019 
seeking community feedback and 
views. Data to be included as part of 
budgetary processes for 20/21.

5.1.3 Monitor trends, anticipate needs and 
capitalise on opportunities to build 
strong communities.

5.1.3.1 As per Action 1.2.4.1 As part of the ongoing review of our 
Strategic documentation, Community 
feedback is sought via different 
mediums. This data is used to guide 
the Shire to monitor trends and 
anticipate the needs of its community. 

5.1.4 Develop a Reconciliation Action 
Plan and seek greater Aboriginal 
engagement and representation in 
decision making.

5.1.4.1 Develop a Reconciliation Action 
Plan and seek greater Aboriginal 
engagement and representation in 
decision making.

The Shire is establishing a direct 
liaison with Council to commit 
to a timeline to commence a 
Reconciliation Action Plan with 
greater Aboriginal engagement. 
Reconciliation Action Committee 
proposed for 2019/20.

5.1.5 Regular monitor, review and revise 
the Strategic Community Plan (SCP) 
and develop a four year Corporate 
Business Plan (CBP) that reflects 
the evolving community needs and 
aspirations.

5.1.5.1 As per Action 1.1.2.1 SCP desktop review conducted June 
2019 OMC.

CBP updated in line with SCP and 
adopted June 2019 Ordinary Council 
Meeting.
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GOAL 5
INSPIRING GOVERNANCE
Objective 5.2: Community ownership
Outcome: An engaged and well-informed constituency

STRATEGY ACTIONS PROJECTS

5.2.1 Ensure equitable and broad 
representation on committees and in 
community engagement activities to 
ensure there is well informed decision 
making.

5.2.1.1 As per Action 1.1.1.1 Community Engagement Strategy 
to be developed in line with ADM08 
Community Engagement Policy.

5.2.2 Ensure broad participation and 
diverse representation in research, 
planning and decision making.

5.2.2.1 As per Action 1.1.1.1 Community Engagement Strategy 
to be developed in line with ADM08 
Community Engagement Policy, along 
with engagement projects planned for 
2019/20 year.

5.2.3 Develop a communications and 
engagement strategy that ensures 
the provision of quality information 
on Shire activities and uses modern 
methods to foster high levels 
of community awareness and 
involvement.

5.2.3.1 As per Action 1.1.1.1 Community Engagement Strategy 
to be developed in line with ADM08 
Community Engagement Policy, along 
with engagement projects planned 
for 2019.

5.2.4 Be a strong voice and advocate for 
the local community in regional, state 
and federal settings.

5.2.4.1 As per Action 1.3.1.1 In collaboration with the Shire 
President, the CEO and Directors, 
continue to advocate directly with 
Federal and State governments on 
local community in regional, state and 
federal settings.
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GOAL 5
INSPIRING GOVERNANCE
Objective 5.3: Council leadership
Outcome: Council effectively governing the Shire, demonstrating effective governance and town leadership

STRATEGY ACTIONS PROJECTS

5.3.1 Support and strengthen the 
effectiveness of Councillors, and 
educate the community on their roles, 
responsibilities and achievements.

5.3.1.1 As per Action 1.3.1.1 Elected Members attended training 
through WALGA to support and 
strengthen their effectiveness. 
Proposed compulsory training 
planned for 2020.

5.3.1.2 Support and strengthen the 
effectiveness of Councillors.

The CEO and Directors continue to 
keep Elected Members informed 
to strengthen the effectiveness of 
Council.

5.3.1.2 Seek to educate the community 
on the roles, responsibilities and 
achievements of Council.

We continue to provide information to 
local government candidates on the 
roles and responsibilities of Council

We continued to promote Council 
achievements through Shire 
publications and website/social 
media.

5.3.1.3 Continue to provide quality regulatory 
services.

We continue to provide and improve 
Shire regulatory services and 
establish service standards.

5.3.2 Improve civic engagement 
and leadership to increase the 
involvement of under-represented 
groups including youth, the Aboriginal 
community and seniors.

5.3.2.1 As per Action 1.1.1.1 Youth Strategy to be developed in line 
with ADM08 Community Engagement 
Policy.
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GOAL 5
INSPIRING GOVERNANCE
Objective 5.4: Exemplary team and work environment
Outcome: Highly-functioning Shire team that effectively manages the Shire’s resources to build strong communities

STRATEGY ACTIONS PROJECTS

5.4.1 Develop an inspired and engaged 
workforce through the provision of a 
targeted workforce development plan 
that includes strategies to attract and 
retain skilled and capable staff.

5.4.1.1 Undertake staff engagement survey 
to identify strategies to attract and 
retain staff.

Staff survey conducted in late 2018. 
Results were rolled out to all staff 
in March 2019. Perception Survey 
updated and action items were rolled 
out Shire wide June 2019.

5.4.1.2 Review and maintain Workforce Plan 
and associated plans.

Consultant engaged in May 2019 
conducting a review and development 
of a 5 year Workforce Plan for the 
Shire, first draft being presented in 
July 2019. 

The workforce plan remains in draft 
form and requires further assessment 
of the Shire’s Organisational Structure 
and Housing Strategy prior to being 
finalised and published.

5.4.1.3 Implement strategies with Workforce 
Plan.

Implementation strategies as an 
outcome of the Workforce Plan 
review.

5.4.2 Promote an innovative and engaging 
corporate culture underpinned by the 
organisation’s vision and mission.

5.4.2.1 Promote an innovative and engaging 
corporate culture underpinned by the 
organisation’s vision.

The CEO and Directors to continue to 
liaise with staff and lead by example 
in the role of the Shire and the need 
to provide outstanding customer 
service.
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We embrace our unique  
Pilbara environment and  
lifestyle through the  
development of vibrant,  
connected and active  
communities.

Highlights and 
Achievements 



31
ANNUAL REPORT 

2018/2019

We will embrace our unique Pilbara 
environment and lifestyle through the 
development of vibrant, connected 
and active communities that have 
access to quality services, exceptional 
amenities and economic vitality. 

Community Celebrations

Thanks to our partnerships with Rio 
Tinto and the Chevron-operated 
Wheatstone Project we implemented 
a full calendar of community events, 
workshops and local showcases.  
These events give residents the 
chance to learn more about their 
community, make new friends and  
find ways to be involved. 

Supporting local sporting clubs 
and recreational groups, running 
school holiday programs, hosting 
music and arts events and providing 
opportunities for the community  
to come together, are all ways in 
which we make our towns a great 
place to live.  
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Sports, Fitness and  
Community Complex

The Shire of Ashburton, in  
partnership with Rio Tinto and the  
State Government’s Royalties for 
Regions program, administered  
through the Pilbara Development 
Commission, were proud to officially 
open the new Paraburdoo Sports, 
Fitness and Community Complex  
on Friday 21 June.

Celebrating with local stakeholders,  
the Hon Mick Murray MLA, formally 
opened the new facility, which has been 
a much welcomed addition to the town.

Designed to meet the growing needs 
of Paraburdoo, the complex aims to 
enrich the sporting, recreational and 
social endeavours of all residents and 
now provides a range of modern and 
dynamic venues for clubs and groups 
to utilise.

The new 
Complex has 
been a much 
welcomed 
addition to 
the town of 
Paraburdoo.

PARABURDOO SPORTS, FITNESS AND COMMUNITY COMPLEX

HON MICK MURRAY MLA, OPENS NEW COMPLEX
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Tales of history

Onslow’s rich history came alive with a 
series of interpretive signs which were 
installed along the Ian Blair Memorial 
Boardwalk. Visitors and residents 
who enjoy the leisurely walk along the 
boardwalk, from the Anzac Memorial 
through to Sunset Beach, can now 
stop at various points to admire the 
view and learn more about the town 
and the coastal region. 

Thanks to the Chevron-operated 
Wheatstone Project, JTSI and Pilbara 
Development Commission whose 
funding support made this project 
possible. 

THE IAN BLAIR MEMORIAL BOARDWALK

Karijini Experience

The Shire of Ashburton was proud 
to once again be Platinum Sponsor 
of this year’s Karijini Experience, 
an iconic and unique event 
that showcases Karijini and the 
surrounding Pilbara region to a local, 
national and international audience. 

Onslow’s visitors and 
residents can now 
admire the view and 
learn about the town 
and the coastal region.
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Showcasing Ashburton

Tourism experiences and towns within 
the Shire were featured on the popular 
TV series Destination WA during their 
last on-air season.  

A total of 16 stories from our Shire 
were showcased, from Reef to 
Range, incorporating local towns, 
local tourism operators and holiday 
experiences. 

We wish to thank the tourism 
operators, Rio Tinto, Chevron and 
Australia’s North West, who assisted  
in shining the spotlight on  
our fascinating region. 

A total of 16 stories from our  
Shire were showcased on the  
popular TV series, Destination WA.



 

Disc Golf a hit

Tom Price and Paraburdoo became 
home to two new disc golf courses, 
making the Shire of Ashburton the 
first remote Australian mining town to 
embrace this sport. 

This form of golf involves throwing 
a disc at a target, following similar 
rules as traditional golf, with courses 
consisting of nine holes which are 
50m-100m long.  Players use three 
different types of discs – drivers, mid-
range and putters, with different discs 
for all types of weather conditions. 

Disc Golf has been a popular addition 
to Tom Price and Paraburdoo as 
it suits all ages and abilities and 
promotes families and groups to 
participate together. 
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LOCALS EMBRACING DISC GOLF, A FIRST FOR AUSTRALIAN REMOTE MINING TOWNS
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4. ANNUAL SALARIES

The Local Government Act 1995 requires 
Council to provide the number of employees 
who are entitled to an annual salary of 
$100,000 or more and to break those 
employees into salary bands of $10,000.

For the period under review, the Shire had 
43 employees whose salary exceeded 
$100,000.

Of these employees;

18 employees had a salary of between 
$100,000 and $110,000

8 employees had a salary of between 
$110,000 and $120,000

6 employees had a salary of between 
$120,000 and $130,000

5 employee had a salary of between 
$130,000 and $140,000

1 employee had a salary of between 
$140,000 and $150,000

1 employee had a salary of between 
$170,000 and $180,000

3 employees had a salary of between 
$180,000 and $200,000

1 employee had a salary of between 
$260,000 and $270,00

access to online Records Training. The Shire 
has contracted the use of offsite storage 
facilities ensuring long term preservation of 
their Government Records. 

3. STRATEGIC PLANNING

The Local Government (Administration) 
Regulations 1996 was amended in 2011 to 
require each local government to adopt an 

Integrated Strategic Plan. 

In line with new legislation, our plan includes:

• The Strategic Community Plan; and
• A Corporate Business Plan

These plans are supported by:

• Asset Management Plan;
• Long Term Financial Plan; and
• Workforce Plan

Progress Update

The Shire of Ashburton conducted a full 
review of the existing Strategic Community 
Plan in late 2016. This involved community 
consultation along with the integration of the 
above informing strategies. 

The Strategic Community Plan ‘Living Life’ 
2017 – 2027 underwent a further desktop 
review in 2019 and the updated version was 
adopted at the Ordinary Meeting of Council 
held 18 June 2019 and is available on our 
website.

1. FREEDOM OF INFORMATION

In accordance with Section 96 and 97 of 
the Freedom of Information Act 1992, the 
Shire is required to publish an Information 
Statement which details the process of 
applying for information under the act as well 
as information that the Shire provides outside 
the Act.  This FOI Statement was reviewed 
in September 2016 and is published on the 
Shire’s website.

During 2018/2019, three FOI applications 
were received by the Shire.  

2. RECORD KEEPING PLAN AND 
SYSTEMS 

The Shire submitted their amended 
Record Keeping Plan to the State Records 
Commission in November 2015.  This 
amended plan includes all the current 
record keeping responsibilities that the Shire 
complies with. 

The Shire’s Records Department continues to 
administer a thorough approach to its record 
keeping compliance. 

A mandatory Record Keeping Induction is 
included within the Shire’s Induction process 
followed by internal Record Keeping Training 
within the first week of employment. Internal 
training and upgrades are administered Shire 
wide when new information or processes are 
introduced. Refresher courses are held each 
year on the employee’s anniversary date.

Records staff undertake formal training by 
external training providers and all staff have 

Statutory 
Repor ts
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5. DISABILITY ACCESS AND 
INCLUSION PLAN

The Disability Services Act 1993 was 
amended in December 2004, creating a 
requirement for public authorities to develop 
and implement Disability Access and 
Inclusion Plans (DAIP’s).

The Disability Services Commission 
accepted the Shire’s new DAIP (2018-2022) 
on 10 January 2018.

Council is required to report on the seven 
outcomes relating to DAIP’s annually. The 
Shire of Ashburton is committed to achieving 
the following outcomes.

Outcome 1.  People with disability have 
the same opportunities as other people 
to access the services of, and any events 
organised by a public authority.

• Ensure that the Shire’s policies and 
procedures relating to access and 
inclusion reflect current legislative 
requirements

• Support and/or develop services to meet 
the needs of people with disability, their 
families and carers

• Ensure that as far as possible and 
practicable, all events have access and 
provision for people with disability.

Outcome 2.  People with disability have 
the same opportunities as other people to 
access the buildings and other facilities 

of a public authority.

• Redevelopment and new building 
works to comply with minimum access 
standards as required by Australian 
Standards on Access and Mobility

• Ensure adequate car parking for people 
with disability in all Shire car parks

• Access to Swimming Pools

• Ensure that parks and playgrounds are 
accessible.

Outcome 3.  People with disability receive 
information from a public authority in a 
format that will enable them to access 
the information as readily as other people 
are able to access it.

• Ensure the Shire website meets best 
practice standards for people with 
disability 

• Continue to provide accessible books and 
resources through the Shire Libraries

• Consider the needs of people with 
disability when producing advertising 
material for events and activities

• Ensure information on Council and Shire 
services, facilities and customer feedback 
is available in appropriate formats.

Outcome 4.  People with disability receive 
the same level and quality of service 
from the staff of a public authority as 
other people receive from the staff of that 

public authority.

• Ensure staff are aware of disability and 
access issues, and are trained to respond 
appropriately when dealing with people 
with disability.

Outcome 5.  People with disability have 
the same opportunities as other people to 

make complaints to a public authority.

• Ensure people with disability are provided 
an opportunity to comment on facilities, 
services and events 

• Encourage feedback on disability and 
access.

Outcome 6.  People with disability have 
the same opportunities as other people to 
participate in any public consultation by a 

public authority.

• Ensure consultation is conducted in 
venues that are accessible for people with 
disability

• Ensure consultation is advertised in a way 
that is relevant for people with disability, 
including by invitation for processes such 
as reviewing the DAIP, and by utilising 
exiting disability services

• Ensure public meetings are advertised 
appropriately.

Outcome 7.   People with disability have 
the same opportunities as other people to 
obtain and maintain employment within a 

public authority.

• Review employment practices annually to 
ensure recruitment process and practices 
meet requirements

• Ensure position advertisements are 
inclusive for people with disability

• Collect and collate statistics on how many 
people with disability are employed by the 
Shire

• Workplaces will be accessible and safe for 
existing and new staff

• Make contact with a Disability 
Employment Service.

6. NATIONAL COMPETITION POLICY

In respect to Council’s responsibility in 
relation to the National Competition Policy, 
the Shire reports as follows:

• The Shire of Ashburton has assessed its 
operations and considers that it has no 
business activity that would be classed as 
significant under the current guidelines.  
Also, the Shire of Ashburton does not 
operate a business enterprise that has 
been classified by the Australian Bureau 
of Statistics as either a Public Trading 
Enterprise or Public Financial Enterprise.

• The Shire of Ashburton is not classified 
as a natural monopoly, nor does it 
conduct any business activities that 
could be classified as public monopolies.  
Therefore, the principle of structural 
monopolies does not apply to the Shire of 
Ashburton.

A further requirement of the National 
Competition Policy is that all Council 
Local Laws are reviewed every 8 years to 
determine whether they are in conflict with 
competitive neutrality and comply with the 
Local Government Act 1995.

A full review of all the Shire of Ashburton 
Local Laws took place during 2012/13.

All Local Laws for the Shire of Ashburton 
were reviewed, approved by Council and 
gazetted during 2014/15.  The next full 
review will be in 2022/2023.

7. REGISTER OF COMPLAINTS

No complaints were received by the Shire 
during the reporting period. 
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Photography Contributors: 

Ngaarda Media, Nathan Niaga, L.E’s Photography, KAL Photography, Shire of Ashburton staff

The Shire of Ashburton respectfully acknowledges the traditional custodians of this land.
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Freecall: 1800 679 232
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Freecall Fax: 1800 655 086
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